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GUIDANCE NOTE 
ON PRACTICE 

PLACEMENTS

Introduction 

The ‘NSETS Professional Endorsement, Criteria and 

Procedures for the Professional Endorsement of 

Higher Education Programmes of Study in Youth 

Work’ outlines the requirements for submission of 

evidence when seeking endorsement for programmes 

of study. There are 12 required aspects to the 

submission document.

 

The purpose of this Guidance Note is to provide 

specific additional/supplementary information 
on Criteria Number 11 ‘Length and Nature of 

Practice Placements’.1 This guidance provides those 

educational institutions who are making the submission 

of evidence, and members of endorsement panels 

who are evaluating congruence of the documentation, 

with additional information when considering quality 

standards in Practice Placements. The following 

information should be considered alongside, and in 

addition to, the detail outlined in the NSETS Criteria 

and Procedures.

This guidance note should be viewed as interrelated 

and reflective of the overall approach as outlined in 
NSETS Criteria and Procedures and not considered  

in isolation as stand alone guidance. 

The guidance below also recognises that approaches 

to practice placement vary significantly across 
programmes of educational institutions and does 

not seek to limit or prescribe a particular approach 

to practice placements, instead it seeks to describe 

aspects of quality practice which both the programmes 

of education and NSETS can both use when 

considering standards in practice placements. 

Guidance on Practice Placements 
 

NSETS recognises that although youth work takes 

place in a variety of contexts, youth work pedagogy 

and approaches must be evident and be articulated 

in the chosen practice placement setting. The setting 

should be embedded in youth work principles or in 

multi-disciplinary or specialised settings, that the 

youth work approach is a discernible strand of the 

work. The practice placement needs to be suitable for 

the development of core youth work skills, ethos and 

concepts. 

NSETS also recognises the importance of reflecting 
youth work values through engagement with students 

by employing a process based on partnership, taking 

account of students’ lived experiences and their 

capacity to engage while also ensuring that students 

are challenged to meet the requirements of practice 

placements.

There are a multitude of factors that could constitute an 

appropriate practice placement. These factors should 

be considered as complementary and interdependent – 

the graphic below illustrates the examples of some of 

the many considerations in assessing the suitability of  

a placement site.

1.	 Please also see Guidance Note on Professional Focus, Coherence and Structure.
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A PRACTICE 
PLACEMENT 

SETTING WITH 
ACCESS TO:

Youth work 

staff with a

 HIGH LEVEL 
OF SKILL & 

KNOWLEDGE 
and a youth worker 

sensibility 

Work with young 

people using a 

YOUTH WORK 
APPROACH 

AN NSETS2 
RECOGNISED 
SUPERVISOR 

THE PRACTICE 
OF YOUTH 

WORK VALUES 
e.g. informal/non 

formal learning, rights 

based, young person 

centred etc.

Direct work with 

Young People using 

INNOVATING, 

CREATIVE & ENGAGING 

METHODOLOGIES 
e.g. VR, street work, 

digital, arts based etc.

REGULAR 
QUALITY 

SUPERVISION 
which enhances 

learning and facilitates 

reflective practice

Youth Work 

which is explicitly 

and demonstrably 

UNDERSTOOD, 
PRACTICED & 
PROMOTED

2.	 Students are normally supervised by an NSETS-recognised and experienced youth worker; in exceptional circumstances 

where there are no NSETS endorsed placement supervisors, the programme providers have in place minimum requirements, 

for example, a specified number of years of professional youth work experience, mandatory supervisor training etc.
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Opportunities for Learning and Diversity of Experiences 

Appropriate practice placements should be seen in  

the context of the student’s professional formation 

with a view to opportunities to stretch and to embed 

core skills.

Consider: 

•	 Does this practice placements provide support for 

development of student skills for youth work e.g. 

direct work with young people, volunteer support, 

youth work funding e.g. ETB’?s 

•	 Does this practice placement provide evidence of a 

range of youth work skills and development as part 

of placement e.g. needs assessment, programme 

planning/development, facilitation, evaluation, 
participation at meetings, advocating on behalf  

of young people etc?

•	 Are there opportunities for growth and additional 

responsibility in line with the individual students 

progression? 

•	 Are there opportunities for different forms and 

approaches to youth work e.g. global youth work, 

digital youth work, creativity and arts, policy, 

training, migrants, Travellers, LGBTQ+?

•	 Are there opportunities to work directly with young 

people in a variety of contexts e.g. centre-based, 

outreach, digital, international etc.?

•	 Has flexibility been applied in matching student, 
organisation and provider needs?

•	 Do students have the opportunity to work/learn in 
a diversity of contexts across the placements?

•	 Is there a stable work environment and availability 

of full-time practice placement c. min of 25 hours 

per week in case of block practice placement as per 

NSETS criteria?

•	 Has the practice placement organisation committed 

to providing appropriate supervision and an active 

learning environment where students contribute 

and make a meaningful contribution to the work  

of the organisation?

•	 Has the practice placement an appropriate 

supervisor committed to youth work practice as a 

distinct approach to working with young people?

For additional guidance and information please contact nsets@nyci.ie
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