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Education for Sustainable Development 

Request for submissions to inform the development of a National 
Strategy on Education for Sustainable Development in Ireland 

Submission from the National Youth Council of Ireland 

 

Contact name:     Valerie Duffy 

Name of your Organisation (if applicable): The National Youth Council of Ireland (NYCI) 

Address:     3 Montague Street, Dublin 2 

Contact Phone Number:    (01) 478 4122 

Contact Email Address:    deved@nyci.ie  

 

The National Youth Council of Ireland (NYCI) is the umbrella organisation that represents and supports 

the interests of national voluntary youth organisations in Ireland and uses its collective experience to act 

on issues that impact on young people; 

We are committed to playing a leadership role in advocating on issues that impact on the lives of young 

people through a policy agenda that is rooted in the experience of young people; 

We aim to raise the profile of youth work and enhance its status by promoting the value of youth work 

to government, statutory and voluntary agencies and within the media; 

NYCI is committed to the development of high quality youth work practice. This requires close 

collaboration with youth work practitioners, managers and specialist partners and is delivered through 

research, training, good practice guidance, support and information in youth health promotion, youth 

arts, child protection, development education and equality and interculturalism; 

NYCI seeks to reflect best practice in organisational effectiveness and efficiency and act as a catalyst for 

development of good practice in the youth sector. 
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I. Definition  

1. In defining Education for Sustainable Development, it is important to acknowledge and 
expect: 

 Education at all levels and in all its forms should help people of all ages better 
 understand the world in which they live and the complexity and inter-relationships of 
 problems such as poverty, wasteful consumption, environmental degradation, urban 
 decay, population growth, gender inequality, health, conflict, and the violation of 
 human rights that threaten our future (Developing a National Strategy on Education for 
 Sustainable Development in Ireland Discussion Paper, 2007: 11) 
 http://www.ecounesco.ie/images/esddiscussionpaper.pdf  
 
 
Sustainable development is acknowledged in the 2007 Developing a National Strategy on 
Education for Sustainable Development in Ireland Discussion Paper as `development which 
meets the needs of the present without compromising the ability of future generations to meet 
their own needs’ (Defined by the Our Common Future (The Brundtland Report) - Report of the 
1987 World Commission on Environment and Development: 8). 
 
 The vision of education for sustainable development emphasises a holistic, 
 interdisciplinary approach to developing the knowledge and skills needed for a 
 sustainable future. It encompasses both formal and non-formal education and 
 alternate delivery systems. ESD should equip people with knowledge of and skills in 
 sustainable development, making them more competent and confident and 
 increasing their opportunities for acting for a healthy and productive life in harmony 
 with nature and with concern for social values, gender equity and cultural diversity. It 
 is not simply about raising awareness and providing information and knowledge, but 
 rather creating the values, understanding and convictions which will result in 
 participative democratic actions and changes in behaviour to promote a more 
 sustainable society (Developing a National Strategy on Education for Sustainable 
 Development in Ireland Discussion Paper: 10) 
 http://www.ecounesco.ie/images/esddiscussionpaper.pdf  
 
 
Promoting a strategy for Education for Sustainable Development (ESD) includes focusing on a 
broad range of social issues such as:  
 

 Poverty reduction 

 Citizenship 

 Peace 

 Environmental protection 

 Biological and landscape diversity 

 Ethics 

 Responsibility in local and global contexts 

http://www.ecounesco.ie/images/esddiscussionpaper.pdf
http://www.ecounesco.ie/images/esddiscussionpaper.pdf
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 Democracy and governance 

 Justice, security 

 Human rights 

 Health 

 Gender equity  

 Cultural diversity 

 Production and consumption patterns 

 Corporate responsibility  

 Natural resource management 
 
It is important to remember, in attempting to define education for sustainable development 

that there are a number of different ‘educations’ which are very similar in focus and purpose to 

that of ESD. In particular, we believe that there is a very strong synergy and similarity between 

ESD and Development Education. NYCI consider Development Education in youth work to play 

an integral part in supporting young people to “…increase their awareness and understanding 

of the interdependent and unequal world in which we live, through a process of interactive 

learning, debate, action and reflection. It challenges perceptions of the world and encourages 

young people to act for a more just and equal society at a national and an international level” 

(www.youthdeved.ie) 

 
In Ireland, the 2007 Steering Group determined that the key focus of an ESD strategy should 
concentrate on education in the broad themes of :- 
 
 Environment --production and consumption patterns, corporate responsibility, 
 environmental protection, natural resource management and biological and 
 landscape diversity 
 
 Society/Economy/culture -- poverty alleviation, citizenship, peace, ethics, justice, 
 security, human rights, equality, cultural diversity 
 
 Development Education -- that every person in Ireland will have access to 
 educational opportunities to understand their rights and responsibilities as global 
 citizens as well as their potential to effect change for a more just and equal world. 
 The topic includes promoting awareness of development issues in third world 
 countries and how we can help address them, and understanding the interdependence 
 between decisions and actions taken locally and their impact on the wider world  
 (Developing a National Strategy on Education for Sustainable Development in Ireland 
 Discussion Paper: 28) 
 http://www.ecounesco.ie/images/esddiscussionpaper.pdf 

 

http://www.youthdeved.ie/
http://www.ecounesco.ie/images/esddiscussionpaper.pdf
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An additional definition which we think is important to consider is that of UNESCO where: 

 “Education for Sustainable Development is intergenerational in its nature and purpose; it 

 requires us to learn from past experiences and to act to shape a just, equitable and 

 sustainable future. It implies that economic, social and environmental development are 

 inextricably linked and must be considered together. Education for Sustainable 

 Development, while routed in local contexts, it requires global perspectives that 

 acknowledge the interconnectivity of nations, people and systems. It is about 

 understanding the interdependencies and interconnectivities that exist within the world, 

 and using this to address problems such as poverty, wasteful consumption, 

 environmental degradation, urban decay, population growth, gender inequality, health, 

 conflict and the violation of human rights” (UNESCO, 2002:10). 

  “Education for Sustainable Development is a new vision of education where there is 

 learning for change. It aims to empower people of all ages to assume responsibility for 

 creating a sustainable future (UNESCO, 2002: 7). Essentially it is about reorienting 

 education systems, policies and practices to enable the learner to address issues of 

 sustainability and make clear decisions for action that are culturally appropriate and 

 locally relevant” (UNESCO, 2002:10). 

 

2. What is the key priority for making education for sustainable development a reality? 

The key priority should be to develop a detailed and coherent strategy which all actors (formal, 

non-formal and governmental) can identify with and sign up to. This will require an explicit 

commitment to work across organisational boundaries to help bring about the changes across 

culture, systems and practice that will help deliver on an education for sustainable 

development agenda. To support the operational delivery of this strategy there needs to be a 

detailed implementation plan outlining the key actions and targets. These should be outcomes 

focused and measurable. The implementation plan needs to identify who has responsibility for 

the implementation of the action(s) and also what the monitoring and evaluation mechanisms 

will be.   To facilitate the implementation of the Strategy it should of course be adequately 

financed.  A high level strategic leadership sub-committee with representatives from all the key 

sectors should be put in place to ensure appropriate oversight of the strategy.  
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II. Objectives, challenges and actions 

Objective 1: Embedding education for sustainable development at every level of the 
education system 

 

3. How can education for sustainable development be most effectively embedded at 
every level of the education system? Please give practical examples if possible. 

In order for ESD/DE to be embedded at every level of the education system, the five priority 

action areas identified in the draft Global Action Programme on Education for Sustainable 

Development must be involved and supported to “provide a strategic focus and stakeholder 

commitment in order to reorient education and learning so that everyone has the opportunity to 

acquire the knowledge, skills, values and attitudes that empower them to contribute to 

sustainable development so that education and learning as well as programmes and activities 

are strengthened to promote sustainable development” (Proposal for a Global Action 

Programme on Education for Sustainable Development, July 2013: 1-2). 

The five priority areas are policy support, whole institution approaches, educators; youth; and 

local communities.  

In the 2007 Developing a National Strategy on Education for Sustainable Development in Ireland 

Discussion Paper, ECO-UNESCO very comprehensively presented an overview of the then 

activity through which ESD could be embedded taking into account the formal and non formal 

education sectors along with NGOs, media and public awareness measures.  

While much of the information presented is still relevant, times have changed in Ireland both 

financially and programmatically and in terms of curriculum focus. 

There are a number of ways in which ESD could become (better) embedded at every level of 

the education system. NYCI recommends the following measures:  

 There must be a high level of strategic leadership across all government departments to 
support the embedding of ESD/DE throughout the education sectors 

 There must be a high level of strategic educational leadership inclusive of formal and 
non formal education sectors. This will support and drive sectors and organisations with 
each sector to embed ESD/DE within their own sector and organisation 

 A model of accredited professional development for educational leaders across all levels 
in the formal and non formal sectors should be explored and implemented based on 
international best practice e.g. The Sustainability and Education Academy SEdA of York 
University (Canada) 

 ESD/DE should not be a stand alone, optional extra but be integrated and embedded as 
part of each curricular area at all levels of the education system 
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 Quality educational materials appropriate to age group and educational sector are 
essential to support the embedding of ESD/DE in formal and non formal  educational 
settings E.g. One World Week http://www.youthdeved.ie/nyci/publications and 
www.oneworldweek.ie  

 Ensure there is expertise within all stages of the formal and non formal education 
system – dedicated and informed personnel (to oversee and monitor and be advisors on 
the area to colleagues, students, young people) and an appropriate, applied curriculum 
which adequately supports the mission and purpose of ESD 

 Dedicated training and upskilling should be available at all levels for those in the formal 
and non formal sector who wish to keep updated with news regarding ESD and 
development education 

 There should be  an organisational policy on Development Education and ESD displayed 
clearly and included as part of College, school, community and youth organisation 
literature and that each organisation within each sector sign up to the Strategy for 
ESD/DE 

 Each educational facility be encouraged to have a dedicated group who take a lead on 
ESD in their college, school, NGO, youth/community organisation and that they be 
encouraged to have a mix of formal and non formal actors involved in the group to 
maximise learning and support and potential for raising the profile and learning from 
and by ESD 

 Formal and non-formal sectors should be encouraged and supported to work together 
on ESD and development education projects, events and educational resources as each 
sector brings their own experiences and expertise 

 There is potential for interdepartmental support for ESD/DE in the formal and non-
formal education sectors to promote the knowledge, skills and understanding central to 
ESD and DE 

 The Strategy and all participating stakeholders must recognise that ESD is closely aligned 
with DE where both: 
 

o Explore issues such as poverty, social exclusion, climate change, food and water 
security, migration, debt and human rights 

o Consider the concepts of development and sustainability 

o Emphasise the links between local and global contexts 

o Have an intergenerational focus 

o Emphasise the development of skills such as systems thinking, critical thinking, 
critical media literacy, problem solving, decision making and communication  

o Draw on active teaching and learning approaches, empowerment of students, 
young people and civic engagement 

o Relate to a range of curricular areas in formal and non formal education 

 

 

 

http://www.youthdeved.ie/nyci/publications
http://www.oneworldweek.ie/
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Non Formal Education 

There are a number of Youth Work organisations who are actively involved in development 

education and who participated in the consultation on the previous draft strategy including the 

National Youth Council of Ireland, Scouting Ireland, ECO-UNESCO, Ossory Youth Services, 

Killinarden DPPG, Young Social Innovators, Catholic Youth Care and the Irish Girl Guides.  

Dedicated organisations who played a key role in the 2007 Strategy and who continue to play a 

central role in working with young people and local communities on local and global issues are 

the National Youth Council of Ireland, ECO-UNESCO, One World Society, Galway One World 

Centre, Equality Studies Centre, Citizenship Studies Project, 84, Trócaire and IDEA.  

The draft global report outlines the strategic objectives for youth as follows (Proposal for a 

Global Action Programme on Education for Sustainable Development, July 2013: 5): 

 Support youth in their role as change agents for sustainable development through ESD. 

 Youth have a high stake in shaping a better future for themselves and generations after. 

 Moreover, youth are today increasingly drivers of the educational process, especially in 

 non formal and informal learning. Supporting youth in their role as change agents 

 through ESD requires in particular the following: 

o Learner-centred non-formal and informal learning opportunities in ESD for youth 
are enhanced. This includes developing and enhancing e-learning and mobile 
learning opportunities for ESD 
 

o Participatory skills that empower youth to act as change agents in global, 
national and local sustainable development processes become a specific focus of 
formal and non-formal education programmes within and outside of ESD 

 

The National Youth Council of Ireland would argue that for ESD/DE to become embedded, the 

following points are relevant: 

 It is important that the non-formal youth work sector is recognised as an equal partner 
in any education for sustainable development/development education strategy and 
whilst youth is identified as a pillar in its own right by the draft global report, it also has 
place in each of the four other pillars of policy support; whole institution approaches; 
educators; and local communities 

 An ESD/DE strategy for Ireland should form part of Irish youth policy and it will be 
important for the government departments involved to ensure that any new strategy is 
embedded in youth policy in all aspects 

 The National Youth Council of Ireland’s Development Education Programme supports 
organisations that work in or wish to undertake development education projects and 
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work in their organisations and with others. NYCI delivers dedicated development 
education training to youth workers which acts as a positive multiplier effect. One 
World Week is a central activity run by the National Youth Council of Ireland which takes 
place over one week in the 3rd week in November each year and is organised to coincide 
with the UN designated Universal Children’s Day on November 20th, which is the 
anniversary of the adoption of the UN Convention on the Rights of the Child. One World 
Week (OWW) is a week of youth-led awareness raising, education and action, during 
which young people learn about local and global justice issues and take action to bring 
about change. Each year the National Youth Development Education Programme 
consults with member organisations on suggested themes for the week and designs an 
education resource which can be used with youth groups to explore the local and global 
justice issues related to the theme. Ideas for action for young people to take around the 
justice issues are scattered throughout the resource. In 2013, the theme is ‘The World 
Young People Want. An education pack is currently in production and will be online, 
available to download. Information can be found on www.oww.ie and 
www.youthdeved.ie  
Past themes include Resilience 
http://www.youthdeved.ie/sites/youthdeved.ie/files/NYCI_Bouncing_Back.pdf  
 
Justice  
http://www.youthdeved.ie/sites/youthdeved.ie/files/Just_Us_or_Justice_2009.pdf   
 
Globalisation and trade   
http://www.youthdeved.ie/sites/youthdeved.ie/files/Big_World_Small_World_2002.pdf 
climate change and promoting Anti-Racism and Interculturalism 
http://www.youthdeved.ie/sites/youthdeved.ie/files/All_Different_All_Equal_Ireland_2
006.pdf  

 

 In addition, the NYCI have produced good practice guidelines 

 http://www.youthdeved.ie/sites/youthdeved.ie/files/Going_Global_2005.pdf and a 

 monitoring toolkit 

 http://www.youthdeved.ie/sites/youthdeved.ie/files/MonitoringToolkit.pdf which may 

 be useful when developing an overall strategy and implementation plan for ESSD/DE. 

Other examples of good practice in ESD and Youth Work are ECO-UNESCO’s 

programmes such as; Youth for Sustainability- Future Global Leaders, Young 

Environmentalist  Awards, ECO Youth Forum, Youth for Sustainability training. 

http://www.ecounesco.ie/programmes.html  

 
 

http://www.oww.ie/
http://www.youthdeved.ie/
http://www.youthdeved.ie/sites/youthdeved.ie/files/NYCI_Bouncing_Back.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/Just_Us_or_Justice_2009.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/Big_World_Small_World_2002.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/All_Different_All_Equal_Ireland_2006.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/All_Different_All_Equal_Ireland_2006.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/Going_Global_2005.pdf
http://www.youthdeved.ie/sites/youthdeved.ie/files/MonitoringToolkit.pdf
http://www.ecounesco.ie/programmes.html
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 Further and higher education for those working in the youth sector should be provided 
with ESD/DE as core curricular subjects in whatever educational institution they are 
attending. This will not only embed DE/ESD in terms of their education but also in their 
future work in the youth work sector (or elsewhere) with young people (and others).  
 

 Integration of development education and ESD in youth worker education should be 
continued. This is currently largely funded by Irish Aid. ECO-UNESCO also  currently 
delivers FETAC accredited training on Sustainable Development, Peer Education for 
Sustainable Development and ECO Community Development to youth workers, teachers 
and community leaders, http://www.ecounesco.ie/education-training/accredited-
training.html  
There is scope to broaden Departmental involvement in funding of this area to include 
the Department of Education and Skills and the Department of Children and Youth 
Affairs. The Departments of Environment and Health could also play a role within the 
sector.  

 

 The skills that young people develop as a result of their involvement in ESD and 
development education activity in the non formal sector are among those cited by 
employers as key employability skills. The diagram shows a clear correlation between 
the youth work and DE skills and employability skills. In these times of economic crisis, it 
is worthwhile bearing this in mind when developing a new strategy for ESD/DE.  
 
 

Youth work and DE Skills Employability Skills 

 Teamwork 

 Research 

 Confidence 

 Taking informed action 

 Communication 

 Open-mindedness to diversity 

 Cooperation 

 Leadership 

 Positive relationships 

 Decision making 

 Self esteem and sense of self 

 Networking 

 Critical understanding 

 Leadership (57%) 

 People Management and teamwork 
(51%) 

 Innovation and entrepreneurship 
(50%) 

 Communication (39%) 

 Adaptability and flexibility (39%) 

 Change management (35%) 

 Project management (19%) 

 Influencing (19%) 

 Decision making (17%) 

 Time management (14%) 

 

 

 

http://www.ecounesco.ie/education-training/accredited-training.html
http://www.ecounesco.ie/education-training/accredited-training.html
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ECO-UNESCO run a Green Pathways programme which is as an example of ESD creating 

opportunities for young people to gain employment. It began in March 2013 with 75 young 

people being involved to date.  

 The aim of Green Pathways Programme is to progress young people aged 25 or under 

 onto paid employment in the green economy, or on to further and higher education 

 with institutions such as Institutes of Technology. Green Pathways is suitable to those 

 who wish to; having a career in sustainable development/the environment, Start their 

 own green business or Work with young people in the community. 

Along with receiving FETAC accredited training in Sustainable Development, Peer Education and 

Community Development, participants will also undertake a valuable work placement 

experience to help them get their ‘foot in the door’ to companies and organisations they may 

not otherwise have access to. With the green economy earmarked as an area for huge growth, 

the programme focuses on up-skilling young people today, allowing them to be at the forefront 

of one of tomorrow’s leading sectors  http://www.ecounesco.ie/youth-employment/green-

pathways.html  

 The economic crisis has curtailed many of the activities and capacity of youth 
organisations to undertake and deliver programmes in the way they would have done in 
the past.  Therefore it is important that adequate funding be made available to support 
youth organisations and dedicated development organisations to undertake education 
for sustainable development and development education with young people. 

 
 
Formal Education 

 The senior cycle curriculum at second level provides a great opportunity to embed ESD 
and development education. A Politics and Society curriculum at senior cycle should 
therefore be introduced. This has already been developed but now requires 
implementation and support to ensure that it is effective and that ESD/DE is placed in a 
core part of the curriculum at a critical (education and learning) time in young people’s 
lives 
 

 The new Junior Certificate offers new opportunities for ESD/DE in the junior cycle 
curriculum supporting active, participatory and independent learning. It also opens up 
greater opportunities for formal and non formal sectors to work together to deliver 
ESD/DE and this can only enhance the education and learning experience of all actors 
 

 The Teaching Council has a role to play regarding teacher accreditation where 
development education and ESD should be included as an element in the framework for 
teacher accreditation in Ireland 

http://www.ecounesco.ie/youth-employment/green-pathways.html
http://www.ecounesco.ie/youth-employment/green-pathways.html
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 Integration of development education and ESD in initial and in career teacher education 
should be continued. This is currently largely funded by Irish Aid. There is scope to 
broaden government departmental involvement in funding of this area to include 
Children and Youth Affairs, Environment, Health, and Education 
 

 Named organisations that would be key to embedding DE/ESD in the formal sector 
would be Ubuntu (supports the integration of DE and ESD into post primary initial 
teacher education, working across 13 HEIs to plan, deliver and evaluate appropriate 
DE/ESD interventions in teacher education programmes), DICE Project (integrating 
Development Education and Intercultural Education into post primary initial teacher 
education), Worldwise Global Schools, IDEA, NGOs, the National Youth Council of 
Ireland and youth work organisations.  

 

 Recognition of the role that NGO’s play in collaboration and support of education within 
the formal sector through delivery of training and resource development.  
 

 Activities and extracurricular initiatives which the DES could support to embed DE/ESD 
include One World Week; Young Environmentalist Awards; Young Social Innovators; 
Young Scientists; Concern Debates; Green Flag Schools; Yellow Flag schools and 
www.developmenteducation.ie  

 

4. What are the key challenges relating to this objective? 

 Developing a detailed and coherent strategy which all actors (formal, non formal and 
governmental) can identify with and sign up to which has attached a workable and 
adequately financed implementation plan that involves a high level of strategic 
leadership and is outcomes focused and measureable.  
 

 Recognising the importance and role of the youth sector in supporting the successful 
learning transfer of/by the new strategy and the role that youth organisations can play 
in supporting the implementation of the strategy at all levels of the education system – 
formal, non formal and informal 

 Ensuring that the new strategy is clear in purpose, underpinned by a ‘joined up’ thinking 
between key stakeholders including the DES and DFA 
 

 Whilst we are in the middle of an economic crisis we must ensure that we do not 
neglect our role and responsibility to plan for the future as well as the present and put 
in place structures and finance that will support ESD/DE effectively. One of the key 
issues is that we forget those challenges outlined in the 2007 report (Developing a 
National Strategy on Education for Sustainable Development in Ireland Discussion Paper: 

http://www.developmenteducation.ie/
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24-27) and even though a lot has changed since then, these are still relevant in many 
ways. 

 5. What actions are required to address the challenges? 

 Ensure all stakeholders are involved in developing the detail of an ESD/DE strategy 
 Provide opportunities for open dialogue between stakeholders and that the strategy 

reflects the ideas, discussions and support available to ensure embedding of ESD/DE 
throughout every level of the education system. 

 Objective 2: Promoting public awareness of education for sustainable development 

6. How can the public awareness of education for sustainable development be promoted? 

 Map the entire ESD/DE sector/opportunities across all levels of Irish society 
 

 Ensure that there is a clear and well resourced public awareness plan in place that 
includes all relevant ESD/DE actors in the education system – formal and non-formal 
which involves media, educational resources, opportunities to engage in ESD/DE at a 
local, national and global level through volunteering, reciprocal exchanges between 
people, training and continued educational support for those delivering ESD/DE to all 
members of society in both formal and non formal educational settings, offer practical 
‘quick wins’ and more longer term goals that can be achieved by the public, etc  
 

 Develop a social media strategy involving all education sectors and use the latest in 
animation and film to get key messages across to the public particularly young people 
 

 Put in place a strong youth programme and youth focus which has the potential to 
impact parents, communities and encourage young people into careers that could 
provide great multiplier effects  
 

 Identify some Ambassadors for ESD/DE that may appeal to the public and raise 
awareness amongst those who may not see ESD/DE as being important or relevant to 
their lives 

 7. Who are the key stakeholders in promoting public awareness of education for sustainable 

development? 

 The Youth Sector through organisations such as the National Youth Council of Ireland, 
ECO-UNESCO, Scouting Ireland, Catholic Youth Care, Irish Girl Guides, Youth Work 
Ireland, Foroige and Young Social Innovators and the activities they run targeting young 
people particularly through One World Week www.oneworldweek.ie and www.deved.ie  
along with  ECO-UNESCO’s Sustainable development Programmes including Youth for 

http://www.oneworldweek.ie/
http://www.deved.ie/
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Sustainable Development http://www.ecounesco.ie/programmes/youth-for-
sustainable-development.html and Green Pathways http://www.ecounesco.ie/youth-
employment/green-pathways.html . 
 

 Development education organisations including Comhlamh, Self Help Ireland, 
Development Perspectives, One World Centres, Irish NGOs including IDEA, Concern and 
Trocaire.  
 

 The Departments of Education and Skills; Children and Youth Affairs; Environment, 
Community and Local Government; Health; Foreign Affairs and Trade and potentially 
Arts, Heritage and the Gaeltacht; Communications, Energy and Natural Resources; Jobs, 
Enterprise and Innovation and Agriculture, Food and the Marine. 
 

 EU and Global level 
 

 www.developmenteducation.ie   
 

 Ubuntu 
 

 Worldwise 

  

8. What are the key challenges relating to this objective? 

 The previous Strategy, much of which is still relevant, failed because of the lack of focus 
on implementation. Therefore a key challenge will be devising a coherent, 
implementable and resourced strategy outlining the roles and responsibilities of each 
sector to avoid duplication or conflicting work. Each sector must have a role in 
developing the strategy for their own area of speciality whilst potentially having a role in 
other areas of ESD/DE delivery 
 

 Ensuring the continued professional development of those involved at various levels and 
the space and support in which to make this happen successfully 
 

 A challenge/opportunity could be the ability to work in consortia – bringing together key 
actors from various sectors to deliver specific pieces of work 
 

 Funding lines 
 

 Independence from funders 

  

http://www.ecounesco.ie/programmes/youth-for-sustainable-development.html
http://www.ecounesco.ie/programmes/youth-for-sustainable-development.html
http://www.ecounesco.ie/youth-employment/green-pathways.html
http://www.ecounesco.ie/youth-employment/green-pathways.html
http://www.developmenteducation.ie/
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9. What actions are required to address the challenges? 

 Ensure there is a clear strategy in place for this aspect of the overall strategy based on 
detailed research locally, nationally and globally 
 

 Commitment by government departments to fund organisations to successfully deliver 
on the strategy including raising the public awareness 
 
 

 Support and encourage the independence of organisations to promote education 
around the ESD/DE issues 

  

Objective 3: Promoting capacity building in support of education for sustainable development 

10. How can we promote capacity building in support of education for sustainable 

development? Please give practical examples of how this can be done. 

 The Youth work sector should be supported to develop a strategy for the sector that 
would deliver on the overall outcomes of the national strategy   
 

 Provide knowledgeable educators in formal and non formal settings with the tools and 
resources to deliver ESD/DE to their target group through dedicated curricula, courses, 
training, and continued professional development. These may be offered through 
workshops, in-service, online/long distance offered by ESD/DE organisations such as the 
National Youth Council of Ireland, ECO-UNESCO, Ubuntu Network and World Wise 
Global School projects  
 

 Colleges of education and youth work courses have DE/ESD embedded as core 
curriculum in all accredited training at local and national level 
 

 One World Week has a role to play in enhancing the knowledge and practical 
experience of youth workers and young people in ESD/DE 
 

 Youth sector should be supported through Department of  education and youth affairs 
as well as DFA to deliver greater inputs on DE/ESD 
 

 Ongoing monitoring and evaluation to ensure targets are being reached and to identify 
any potential gaps that need to be addressed 
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11. What are the key challenges relating to this objective? 

 Providing quality training and continued professional development 
 

 Providing educational materials to support educators achieve a greater and quality  
multiplier effect 
 

 Support for youth organisations and youth workers to engage in ongoing training and 
education 
 

 Accreditation of courses appropriate to all settings and abilities 
 

 Ability to undertake training given other commitments 
 

 Financial support for ESD/DE initiatives 
 

 Monitoring and evaluation  
 

 Measuring the impact of the work 

12. What actions are required to address the challenges? 

 Develop a high level overall structure that will have responsibility to coordinate and 
monitor capacity building across all sectors  
 

 Map the training and CPD that is currently available to address potential gaps or 
opportunities 
 

 Given the financial crisis with limited funds and tight staffing, develop an initiative 
exploring how the formal and non formal sectors can work more closely together to 
support each other’s work in the area of ESD/DE which will enhance each other’s 
capability to deliver 
 

 Develop clear outcomes for the strategy and build capacity on outcomes focused work 
 

 Funds to be made available. 
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Objective 4: Promoting high standards of environmental management in education institutions 

13. How can we most effectively promote high standards of environmental management in 

education institutions? Please give practical examples if possible. 

 High level group with responsibility of co-ordination, implementation and monitoring of 
ESD/DE  
 

 Senior Management leadership and commitment to ESD/DE within each organisation 
across all sectors 
 

 A specialised team of staff (from all areas of the organisation) involved in promoting 
standards and putting ESD/DE into practice 
 

 Organisational wide policy on environment management included in staff and student 
handbooks 
 

 Competitions or monetary supports to promote high standards 
 

 Use media to promote this – local, campus, national, social 

  

14. What are the key challenges relating to this objective? 

 Planning 
 

 Developing a coherent, implementable and monitored policy 
 

 Funding 
 

 Commitment to ESD/DE by government and government departments 

  

15. What actions are required to address the challenges? 

 Ensure there is a clear and resourced implementation plan in place for this aspect of the 
overall strategy 
 

 Commitment by government departments to ensure this is implemented  
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 Senior staff are held accountable for ensuring the highest standards of environmental 
management 
 

 Environmental management should become part of the inspection/ quality assurance 
framework in institutions and organisations 
 

 III Additional Views 

 16. Comments on the Background Paper would be appreciated 

 We are very concerned that the youth sector is not identified as a key sector for the delivery of 

ESD. Any reference to non-formal/informal education should explicitly mention the youth 

sector and/or youth work. 

Youth Work was given formal statutory recognition in the Youth Work Act 2001, which defines 
youth work as: 

A planned programme of education designed for the purpose of aiding and enhancing 
the personal and social development of young people through their voluntary 
involvement, and which is complementary to their formal, academic or vocational 
education and training and provided primarily by voluntary youth work organisations. 

Youth work is above all an educational and developmental process, based on young people’s 
active and voluntary participation and commitment. It is often defined as ‘non-formal 
education’. Youth work is for all young people, with particular focus on those aged 10 to 25 
from all aspects of Irish life, urban, rural, all nationalities and social classes. Youth work is 
provided primarily by voluntary organisations, with statutory support from the Department of 
Children and Youth Affairs and the Education and Training Boards. 

The purpose of youth work: 

 To build young people’s self-esteem and self-confidence 
 To develop their ability to manage personal and social relationships 
 To offer worthwhile and challenging new experiences 
 To provide learning opportunities to enable young people to gain knowledge and 

develop new skills 
 To support young people in developing skills that will enhance their educational, and 

training experiences and to assist in expanding the labour market creating economic 
opportunities for young people including increased employment prospects 

 To build young people’s capacity to consider risks and consequences and make informed 
decisions and take responsibility 

 To help young people to develop social awareness and a sense of social solidarity 

http://www.youth.ie/nyci/youth-work-act-2001
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 To give young people a voice in decision-making which affect their lives 
 To enhance young people’s role as active citizens 
 To listen to and hear what young people have to say 

How does youth work happen? 

With a focus on process in which the active and critical participation of young people is 
essential, the methods adopted and the programmes and activities engaged in by youth 
workers and young people are very diverse, including: 

 Arts and culture, including drama and the Irish Language 
 Citizenship, social action, youth participation, rights and equality issues, the 

environment, physical and mental health issues, development education and politics 
 Critical Analysis and creative and reflective thinking 
 Information technology including webinars, Skype and social media 
 Accredited training in environment, development education, arts, health, child 

protections, employment, entrepreneurship, etc 
 Intercultural and international awareness activities and exchanges 
 Life skills, such as leadership, teamwork, planning and decision making, communication, 

problem solving, initiative and responsibility 
 Recreation, sport and indoor/outdoor pursuits 
 Welfare and well-being including health promotion, relationships and sexuality, positive 

mental health, stress management, child protection, first aid, drugs, alcohol and 
smoking 

We would hope that this will be addressed in any new drafts of this paper and in any work 

undertaken to develop an overall strategy for ESD/DE. 

 

17. Please make any other point you consider relevant to the issue of education for 

sustainable development. 

The Strategy and all participating stakeholders must recognise that ESD is closely aligned with 

DE where both: 

 Explore issues such as poverty, social exclusion, climate change, food and water 
security, migration, debt, conflict, and human rights 

 Consider the concepts of development and sustainability 

 Emphasise the links between local and global contexts 

 Have an intergenerational focus 

 Emphasise the development of skills such as systems thinking, critical thinking, critical 
media literacy, problem solving, decision making and communication 
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 Draw on active teaching and learning approaches, empowerment of students, young 
people and civic engagement 

 Relate to a range of curricular areas in formal and non formal education 

 

18. If there is documentation you are aware of relevant for this topic could you please 

provide a web link or reference? 

www.oneworldweek.ie  

www.youthdev.ie  

http://www.ecounesco.ie/   

 http://www.youthdeved.ie/nyci/publications 

http://www.youthdeved.ie/newlibrary 

http://www.youthdeved.ie/resources/download_activities 

http://www.youth.ie/nqsf 

http://www.ecounesco.ie/images/esddiscussionpaper.pdf 

http://www.oneworldweek.ie/
http://www.youthdev.ie/
http://www.ecounesco.ie/
http://www.youthdeved.ie/nyci/publications
http://www.youthdeved.ie/newlibrary
http://www.youthdeved.ie/resources/download_activities
http://www.youth.ie/nqsf
http://www.ecounesco.ie/images/esddiscussionpaper.pdf

